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Mission
• To serve as a resource to the Program 

Directors Assembly, to monitor the 
match process and data and to 
ascertain that the match is conducted 
in a professional manner.

A Resource to the Program 
Directors Assembly

• Track applicant number in real time

• Resource for special situations

• Seek, compile, share, analyze and 
archive data on positions and applicants
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Medical Specialties Matching 
Program (MSMP)

• Includes 19 Internal Medicine fellowships:

• http://www.nrmp.org/fellowships/medical-
specialties-matching-program/
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ERAS
PROGRAMS AND APPLICANTS

Institutions

• ERAS:
– 78 + 1 AO Programs

– 77 participated

– 2 did not participate due to no positions  
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Match
TRACKS AND APPLICANTS
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Only Pediatric
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Applicants Number

Matched 145

• U.S. Grad 110 76%

• Osteopathic 9 6%

• U.S. Foreign 11 8%

• Foreign 15 10%

Not Matched 46

Other Specialty 3
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Programs

• 92 Tracks 

• 2 Withdrawn

• 89 FILLED (98.9%)

• 1 UNFILLED (1.1%)

Positions Filled and Unfilled
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PROGRAM DIRECTOR SURVEY

Survey Response Data

• 83 of 83 PD responded (100%)

• First filled
– Tuesday, December 08, 2020 3:40:41 PM

– Runner up: 3:43:29 PM

• Last filled 
– Thursday, January 28, 2021 9:48:19

• Average time to fill: 4 min 34s
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First to the Goal!!

Jennifer Heimall
02:05:27

Jay Liberman

Tara Carr 
00:01:18

David J 
Schwartz

Type of Tracks

• Combined 51

• Pediatric 22

• Internal Med 18
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Applicant Additional 
Qualifications

Year 15 16 17 18 19 20 21

PHD 14 5 10 14 6 7 10

Master’s 12 9 12 15 9 11 14

Other Post 
MD
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Applicant Minority Status
Year 15 16 17 18 19 20 21
AA applicants 6 10 6 4 4

matched 4 5 5 4 3 4 7

Hispanic applicants 10 11 14 8 14

matched 4 6 8 6 7 6 11

Asian applicants 62 64 59 60 70
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Extended (3 Years) Fellowship

Year 15 16 17 18   19 20 21

27 36 21 26   14 4 9

Applicant Gender
Year 15 16 17 18 19 20 21

Females

Applicants 127 149 129 141 120

Matched 95 103 86 94 83 67 104

Percent 
of 

Matched
71 76 71 70 62 62 70
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Attended Chrysalis or Spark

Year 17 18  19 20 21

Either 11 19

Chrysalis                   15   14  25

Sparks 8 4    6

The Process
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Number Invited, Interviewed and Ranked in 
2020 for 2021 position

• Invited 2 to 102

• Interviewed 2 to 102

• Ranked 2 to 49

• Interviewed and not ranked

46 programs did not rank candidates 
they interviewed, ranged from 1 to 30
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Professionalism

• Do you think you were not able to rank any 
candidates of your choice because they 
were offered a position outside the Match 
by another program?

Yes: 1 Program

• Did you fill any positions outside the 
match?

Yes: 3 programs 

Spirit of the Match

• Document drafted in 2010, updated in 
2019

• Lists acceptable and unacceptable 
behaviors

• Continues to be the guiding document
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YOU
COVID

Zoom

DID IT!!

DATA SOURCES

• ERAS online data

• NRMP online data

• ACGME Data Source publications and 
archives

• PD survey data


